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Our Safeguarding Commitment

As an agency of the Archdioceseof Brisbane, we have a zero tolerance
for all forms of abuse and are committed to safeguarding everyone
involved in its activities, ministries, and services. The safety and
wellbeing of children and adults-at-risk is paramount.

Accessibility

Brisbane Catholic Education is committed to providing accessible
services to people from all culturally and linguistically diverse
backgrounds. If you have difficulty understanding this document, you can
contact Translating and Interpreting Service National on 13 14 50 to

arrange for an interpreter to translate it for you.

Contact for enquiries

St Michael 6s Coll ege
28-30 Jondique Avenue

YugambehCountry,

Merrimac, 4226

(07) 55254000

https://www.stmichaels.gld.edu.au/
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Acknowledgement of Country

Holy Spirit, we invoke your blessing on this country and on
us as we gather today. We acknowledge the Kombumerri
clan of the Yugambeh people of this place, both past and
present, and their continued cultural and spiritual
connection to the lands and waters.

We also acknowledge that our forbearers came into these
sacred spaces, changing forever an older way of life. Bless
our Aboriginal and Torres Strait Islander brothers and
sisters and bless us. Help us to join our hands and hearts
together in healing, so th at our lives may flow with
harmony and that we may live with love and deep respect.

As a Catholic education community, we commit to
embedding cultural safety in our school so that Aboriginal
and Torres Strait Islander children, families and staff are
seen, respected and affirmed, and so that no one
experiences harm, exclusion or silence because of culture
or identity.

Cultural safety calls us to listen deeply, to reflect honestly on
our histories, and to walk together in humility and courage.

It asks us to ensure our classrooms, relationships, policies
and practices uphold dignity, belonging and justice for all.

May we continue to walk gently and respectfully together,
learning from First Nations peoples and from one another, so
that our school is a place of welcome, truth -telling and hope.

May we be one in land, one in Spirit, one in Faith, united in
G o dléve, committed to justice, and faithful to the
responsibility entrusted to us as educators of this land.
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Introduction
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Because wherever

a child or vulnerable

person is safe, there you

serve and honour Christ.

Pope Francis written address

to the Pontifical Commission

for the Protection of Minors' R

plenary assembly in Rome A
March 24-28, 2025. \
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https://www.bne.catholic.edu.au/aboutus/Pages/BCE-Policies.aspx

The Child Safe Standards
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Standard 1: Leadership and Culture
Child safety and wellbeing is embedded in the entity's organisational leadership, governance, and culture.

Standard 2: Voice of children
Children are informed about their rights, participate in decisions affecting them and are taken seriously.

Standard 3: Family and community
Families and communities are informed and involved in promoting child safety and wellbeing.

Standard 4: Equity and diversity
Equity is upheld and diverse needs respected in policy and practice.

Standard 5: People
People working with children are suitable and supported to reflect child safety and wellbeing values in practice.

Standard 6: Complaints management
Processes to respond to complaints and concerns are child-focused.

Standard 7: Knowledge and skills
Staff and volunteers of the entity are equipped with the knowledge, skills, and awareness to keep children
safe through ongoing education and training.

Standard 8: Physical and online environments

Physical and online environments promote safety and wellbeing and minimise the opportunity for children
to be harmed.

Standard 9: Continuous improvement
Implementation of the Child Safe Standards is regularly reviewed and improved.

Standard 10: Policies and procedures
Policies and procedures document how the entity is safe for children.

Universal Principle
Requires child safe entities to provide an environment that promotes and upholds the right to cultural safety.

Safeg ua I‘dl n g Leadership, Monitoring and Improvement (Standards 1, 9, 10)
Child safety is embedded in leadership and culture
FOCUS AreaS Our practices are reviewed and improved

Policies and procedures document how we are a safe place for children
The 10 standards are
grou ped under four Engaging with Children, Families and Communities (Standards 2, 3, 4)

Equity is upheld and diverse needs respected in policy and practice

key focus areas: Children, families and communities are informed and involved

Respond and Protect (Standards 6, 8)

Respond to concerns is child focused
Physical and online environments support safety and wellbeing

St Michael dsSafodd leagret a202p 5



The Universal Principle

Ensuring cultural safety through the Universal Principle is essential
for Aboriginal and Torres Strait Islander students and families.

While the Principle intentionally focuses on First Nations children,
the cultural safety indicators which make up the Principle are designed
to adopt a proactive and comprehensive approach to safeguarding,
ensuring that policies, and practices are inclusive for all children,
particularly those who may be marginalised or vulnerable.

The Universal Principle is embedded within all 10 Standards.

Cultural Safety Indicators

1 Transformational unlearning - Organisations
must challenge unconscious bias, racism, and

discrimination within their structures and workforce.

2 Negotiating values, motivations, and paradigm -
Policies and programs should be co-designed with
Aboriginal and Torres Strait Islander communities
to reflect their perspectives on child safety.

3 Prioritising social and emotional wellbeing and
health - A holistic, strengths-based approach
must be adopted to support the wellbeing of
Aboriginal and Torres Strait Islander children, staff,
and families.

4 Sharing power and decision-making -
Decision-making processes should be led or
co-led by Aboriginal and Torres Strait Islander
peoples to ensure genuine partnerships.

5 Sharing resources - Organisations should
dedicate resources to Aboriginal and Torres Strait
Islander led initiatives, research, and governance
mechanisms, where appropriate.

6 Creating a strategic enabling environment -
Leadership must set clear priorities and
accountability structures ensure cultural safety
into daily operations.

7 Operating on Aboriginal and Torres Strait
Islander terms of reference - Service delivery
to Aboriginal and Torres Strait Islander children
should be grounded in Aboriginal and Torres
Strait Islander knowledge systems and self-
determination principles.

8 Accountability and continuous quality
improvement - Progress should be measured
using Aboriginal and Torres Strait Islander-defined

success indicators, ensuring sustained improvement.

St Mi cahel §sSaCodd weagretd a2026

The Cultural Capability Framework

This framework enables Brisbane Catholic Education
to develop a workforce grounded in Aboriginal and
Torres Strait Islander cultural humility, enabling
responsive and innovative practices that contribute to
Reconciliation. The Cultural Capability Framework and
Molum Sabe assists our workforce to critically reflect
on individual and organisational practices and develop

effective practices across four cultural standards:

Teaching

Culturally responsive teachers

and education professionals
create the conditions for

respectful relationships with

Aboriginal and Torres Strait

Islander peoples, and learning

of knowledges, identities,
cultures and languages.

Environment

Relationships
We develop relationships
and connections with
Aboriginal and Torres Strait

Islander employees, students,

families and communities to
build and sustain inclusive
and culturally safe practices
and environments.

Leadership

We establish an inclusive and Allemployees are accountable

culturally safe environment,
where Aboriginal and Torres
Strait Islander employees,
students, families and
communities feel a sense of
belonging and connection.

for building and sustaining
inclusive and culturally safe
practices and environments
with Aboriginal and Torres
Strait Islander employees,
students, families, and
communities. Leaders have
additional responsibilities to
articulate a clear vision and
provide ongoing cultural
capability development
opportunities for employees.



Standard 1: Leadership and Culture

Child safety and wellbeing is embedded in the entity’'s organisational
leadership, governance, and culture'?

Brisbane Catholic Education’'s commitment to Standard 1

At BCE, student safety is central to how we plan, think and act, shaping a safeguarding culture that protects
their safety and wellbeing. We use a whole of organisation approach; led by strong leadership, embedded in
practice and supported through shared responsibility. Clear policies, codes of conduct, Student Protection
Processes and risk management plans set behavioural expectations and guide how we keep children safe.
Our Safeguarding Policy aligns with the Archdiocese of Brisbane Safeguarding Framework and is available on
our website. Leaders are accountable for ensuring these requirements are followed and continually improved.
Safeguarding is a system critical foundation of the BCE Strategic Plan 2025-2027 and an identified enterprise
risk, monitored through regular monitoring, internal audits and escalation pathways. Governance transparency
is reinforced through quarterly reporting to the BCE Executive Team, Safeguarding Committee and Catholic
Education Council, including assessments of practice effectiveness and improvement progress. \We take a
strong stand against discrimination, bias or harm toward any child and are committed to cultural safety for

Aboriginal and Torres Strait Islander peoples.

What Standard 1 looks like at our school.:

T At St Michael s, we prioritise the safety and well beiagdef
children, families and Community feel welcome, safe, valued
Torres Strait |Islander flags, artwork and Acknowl edgement o

T The Archdiocese of Brisbane Safeguarding Commitment, Work F
and Stopline information are displayed in the main receptic
paramount

1T The College Leadership Team champion student safety and wel
students they can speak with any trusted staff member if th

T The Principal meets with the Student Leadership Team at | ea
Students can also provide feedback through the Voice tab on

T Students can report safety concerns through the Upstander a
of Students, Well being and Enrgeafgeermetnot .e i Sthuedre nGusi dcaannc ea | Goou nsse
Sharie®b

1T The Coll ege empmeySuiwdgantel Counsell ors who provide Tier 1,

T Heads of Engagement meet fortnightly to discuss pastoral ca

1T Student Protection Contacts are |isted on the Coll ege websi

T Creatingad eclinlvd ronment is a sharedd frreeamotntse bgdodrydskhéeépest ¢
spaces, to teachers supporting students daily, and front of

1 Each year the School Board reviews key documents such as th
Procedure, ensuring they reflect the experiences of st uddeingt
agendaat tewmery School Board and WHS Committee meeting, with
WHS Officer.

1T Safeguarding updates are communicated to the community via

T Brisbane Catholic Educationds Code of Conduct for Employees
the | eadership team discusses this with students so they.un

1T As part of the termly safeguarding plan review, the | eadeft
induction records, meeting minutes and family communication

T St Michael 6s partner soDwi tCha nedxatceer nKarlu gceorn s(u@rtiafnftist h Uni ver sit
Songwoman), Lann Levinge (Yugambeh EiINgeanr)ngamdh dilainmd wind eB rguw
l ocal cul tural protocols and support decisions affecting AbDb

f Our Reconciliation Action Plan is approved annually through
reconciliati®onriset MaemomenAustralians and Aboriginal and To

f Risk assessments are completed before every event, excursia
supervision ratios, privacy, transport arrangements and con

T The Workplace Health and Safety Committee meets once per te
and well being concerns across the College.

T As part of our Ready to Learn processes, students can acces
safe space to regulate independently or with support before

T Our formation plan outlines key areas addresap¢prioproagk,t he
cohort needs and provides a holistic approach to student we

T The Student Handbook outlines expectations, procedures and
how we maintain a safe, respectful and supportive | earning

! Alignment with National Catholic Safeguarding Standard (NCSS): Standard 1: Committed Leadership Governance and Culture |
Working with Children (Risk Management and Screening) Regulation 2020 (Qld), Schedule 1, Section 2(1), (2)(@) and (2)(b) | Education

(Accreditation of Non-State Schools) Regulation 2017 (Qld) s 6 (1), (2) and s9 (e)
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Standard 2: Voice of children

Children are informed about their rights, participate in decisions
affecting them and are taken seriously?

Brisbane Catholic Education’s commitment to Standard 2

\We strive to create a culture where every child feels safe, heard and confident to share their ideas or concerns.
Our employees and volunteers are supported to engage respectfully with students, listen carefully, and respond
to their immediate needs. BCE's school safeguarding storybooks and animation series help explain our policies,
processes and key safeguarding concepts to students in age appropriate ways. We also support schools to
deliver Consent and Respectful Relationships Education so students understand their rights, identify trusted
adults, and build positive, healthy and respectful relationships. Each year, students across all BCE schools are
invited to share their views through the Tell Them From Me survey. This feedback helps us understand how
students are feeling, their concerns and how we can strengthen safety and support in our schools. Our Student
Voice Program gives students a platform to contribute to BCE wide decisions affecting their safety, wellbeing
and learning. Our Archdiocesan First Nations Student Representative Council and our Aboriginal and Torres
Strait Islander Education Team help co-design culturally safe policies and practices.

What Standard 2 looks like at our school:

At St Michael 6s Coll ege, we promote the participation andi r mpiogvlet
safety, information and participation, and by creating Ireampricnede
inform practice. We are cohmsdd,edi nol wesmbwea dd mmr maah gehdrsoss curric
confidently contribute to decisions that affect their | earning, v
f Student voice is gathered using strottusnsietd raenfd eicntfioornnsa | ancetcihy
forusmsudent fApul sed aanmdchegk|l am clua velyepah addls cfuesesd bansk iWh od &
fifell ThemskhraomyMe with staff facilitati negstdaebel piesrhienngg aagnedmefnatc i\
Panel s touewxey drastulhtisgshl i ght ar e afsacfiolri tgartoewndt shb. y dieehisesl ecirod | se@g et +
collected is collectedTlisomeatsdentectby &0 upleatrgessspeosn steos roerv

i mprovements where appropriate.

f Formariesadiboanssehdi ppr act i c esc,hedcukg h céhse cvke plultatrudent s that are ex
behavdasuirdenti fied by oupastodahtcenpeosebidemamf Engagement, al
the Ready to Learnmnupr €o¢ $ ® g@o dus a@&imecrer alampmgceasy ot Adtheaswen
mec hani s msf wretrhveer tsoupport students to speak oiprend yv arbioeutty |oefar
variety of different stafftA taingdr enkt dri asnso ad @ peitcenenyuany YT ast i popnsr t s
studentshpigmbeeed vigilance and opportunities for.Digiidelf dro
including theardpwithandee Gopnseprd ovi de falrtrearl natpi ve pat hways fo

share information in ways that feel safe and accessible.

f Coll egescwhoolle trauma aware practices are beiimg trhoel IBeedr royutSt raer
(BSEbMWi ng provided to all student facing staff to facilitsadfee
as pawvam. Our commitment to providing spaces with fAconsisted
and ready to |l earno has the added benefiandfspppmbobedyg af ciD
Body regulation, and Relationships.

f Curriculum planning incorporates key elements of studentebsrtr
respectful behaviour, wellbeing, safety and support ihnhahine
Curriculum. Age and developmental stage appropriate contrealt,
Devel opment), Connect and Religious Education, addresses top
hel-peeki ng and participation, contributing to safe and inclus

f Opportunities for student voice and participation are e mbrendid
structures, discussion, reflection, feedback processes anidve
reflect on their | earning emakeirn g ntcheast asnhda peensg atghee iirn codleacs ssri coonr

f Planned i mprovement focuses onsshoehbabehitagpaoachsbyt eakjny
information and participation more explicifithnscuangoabemi &b
includes embleaséedgl anghage in unit and | esson planning templ
student voice (such acsonsterdbatcikorc yafl ego alnsd) ,coprovi di ng qmafeas
practices to identify strengths and gaps.

2 Alignment with National Catholic Safeguarding Standards: Standard 2 Children and Adults Are Safe, Informed and Participate |
Working with Children (Risk Management and Screening) Regulation 2020 (Qld) sch 1s 2(8) (a) (i) | Education (Accreditation of Non-state
schools) Regulation (Qld) 2017 s 16(4) (a)-(b)
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Standard 3: Family and community

Families and communities are informed and involved in promoting
child safety and wellbeing?®

Brisbane Catholic Education’'s commitment to Standard 3

Student safety, wellbeing and learning are best supported when families and schools work together

and share responsibility for protecting students. At BCE, we believe informed and engaged families and
communities are essential to creating safe learning environments. We support schools to partner with families
in ways that are consistent, respectful, culturally safe and shaped by local heeds. We also make sure families
and community members have clear, accessible information about our safeguarding approach and how to
raise concerns. Each year, parents and caregivers share their perspectives through the Tell Them From Me
Parent Survey. This feedback helps BCE understand family experiences and concerns, guiding improvements
that make our schools safer and more supportive for students.

What Standard 3 looks like at our school:

1 CUOFYGHIBbGFtYGGUUY It 1 GfEaGFGCYgFnYit 11 OLjYaul ¢ du ekglbdighf nYGa gYATYglERIder (Ckak¢
TgodaCAYaodal Ol LiIQYGCn Ol LjYt 1 YUl GLjuOnYLt @8UFGUAYI Os | OLjOFuU g UG dzACin Y& Y
(Fdzd CdzOn Y4 F Yn G LjL Gpgbj6 G FEjY§Fh VOOLIOLIQNVFguUUOI YuUgFYQgLLGBGFt YgYUul gndu
LCt LIOCAYGGuUYuUUOY~r§goGCAYGFt gt O80OFuUYi OgavYut Yslt dzinOY§n FiWatopgGYlg L
Lt @9UFdGuAn

1 GYauvYgdLUgOCOLIQYGOYOFt gt OYgYI gFt OYt TYLjugbOUt CnOIl LiYGFYI GLbYE&EGF ¢jtf
LiL Ut t CYLg®Os LjYGFdz CdzGiFt YLiulnOFULYGGuUYBOnGLYCYFOONnLQYIt uUYQOO®W GGk
OgF gt OBOFUYsCOFYLjt YLUUNOFULYgFnYuUOG! YTgOGCHEOLYLgFYI OYTUCCAWY Gy
| OLjst FLOYLUt GCnYL} FLOI FLjYg! GLjON

1 GYauvgdLUgOCOHLY:t CCOt OQYGUOFYI OUgdziit 41 gCYGFLGnOFULYOLjL § Cg@ @R FG
UOgCUuUYHI Y uUOI YGOCCI OGFt YTgLut | LjQYu UOVYpiiFd € OOV IVQ I3 B o) it j G ¥
alsst I aYaLYLtt Il nGFgulOnYrAYgYLjugl cOYaucCulndGLLGsCGaFgl AYuOgoavYasvUdL UY
COCClI OGFt YBYGFt gt O80FUQVYEOQg! Y~O0dzOCY: tt Il ndGFgut |l LQY_UdGngFLOY: t UFLjO
COCCI OGFt Ys Ol Lit FFOCHY

1 UYauvysgdLUgOCOLYGOVLI OguoOY!l Ot uCgl QYGFTH 1 ®@9gCYtsst |l alifFdudOLjYAYQdYQR (
GOCLt 80YOdzOF G Ft LjQYLt 88U FGUAYSt | FGFt LiIYgFn Yt sOFYngALaYaulnOPpu&Qgac
ULt Ut OYLY F dzO pllFgLycivi deaQ el (diei AV TYCOgn Ol LjUGs QYgFn YLjUg!lI OnYOns OLUgU
st CaLAYnt LUBOFULjA

T ~0gnOl LjYLt 08U FGLGguOYgrtauvyLgTOtlUgl nGFt YULJGFt YsCgUGFYCGgFt ligt QypriglLh
Ll FdzOI ng ui FL]I’]
| OLjst FLjGdZORYCUOFYUuUOYLjLUt 1t CYi L]YegbuFt YnOLGLjGt FLiYgrt duVYiLjg TOiuﬂjIgM n G
Liisst 1l uYt |l Yt FCGFOYLgTOUApQYLitgUYORsCglfFYGUguvYdaLYUgss OFGFt V¢ M a@u
GUGFVYs | OLjLl GIGFt YgYLiGFt COYI OLjst FLIOQYUUOYLjL ULt @Yn dLjL b LjLjOLjYt sadt FL

1 GYauvsgdaLUgOCOLQYLjgTOt gl nlGFt YGFTHI 8gudt FYGLYLUG! OnWzGgYOYTYRGGHG
| OGFTH I LOnYGUOFYFOGYs It t1 goLiQYLiugOVYt 1 YgLuddziudOLjYgl OYdF u I0grdzOy@nm
Lt FLOI FYgFnYGUgUYGGCCYUgssOFYGTYUUOAY!I gaLjOYt FONR

¢ 1 U0OYLLUtt CYULOLjYLUCUUI gCCAYI OCOdzgFuY!l OLjt il LOLjYut YOns Cg (F WLHULHIGNOF U
CgFtligt OnYgOLjt Gl L oMY Xi@FthiCAWEs U Ljddd Tig&FiEh CinOYA Gl Lt YOgUdt FLjDER F G
LCOgl CAYLjUt GYGUt YLUGCn]l OFYgFnYTgoGCGEOLjYLgFYugCbYut YaTVYLjt aiom WaLFQ o
GOCCI OGFt YLisgLOLjYgFnYLt @8UFGUAYgl OgLjn

T auvYsdLUgOCOHLY:t CCOrOYI OtlicCgl CAYa00uLYGGuUYuUOY~"galGCAYgFnYOg!l @F®BY
FEYGY!I gFt OVt TYt 50l guGt FGCQYst CaLAYgFnYtt dzOl FgFLOYaguuoOl Ljp Y Oji tOF L
Lt FLOI FLiYHI YLGt ¢t OLjudGt FLiYTH I YndLjL OLjLjGt FA

T ~00nlgLbYTItOYTgoGCGEOLYOnNs Ol GOFLGFt YI OUGgdzit Gl YLjusst | 0QVYndLjL dsOLicF
GFLClUnGFt YUt GYDO0OUGFt LiYgl OYI GFQYUt GYCgFt gt OYdGLYULiOnQYgFnYUt GYU

1 auvYcengosCOYaLUtt CYGFLCUnOLY~GIl LiuYogudt FLIYTgOUCGOLYgFnYLt 00l gy
FUUOI YLt FLiGCUGUGdzZOYE 1+ UsLjYgL |t LiLjYUUOYLjL Ut + CQYut VI Odad oG IL ik L @YE +

9 1 UOYLLUtt CYBgUGFUGUGFLiYsgl GUFOI LiUGs LjYGGuUYCtLgCYHItgFGLjgudt FLIFGFn YL
LiUg!l OnY!l OLjst FLIGI GCGUAYTH I YLigTOUAYgFnYGOCCI OGFt QYs gl ulGLiCygMCAYTH

2 Alignment with National Catholic Safeguarding Standards: Standard 3 Partnering \X/ith Families Carers And Communities | Working
with Children (Risk Management and Screening) Regulation 2020 (Qld) sch 1s 2(8) (a) (i) | Education (Accreditation of Non-state schools)
Regulation (Qld) 2017 s 16(4) (a)-(b)
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Standard 4: Equity and diversity

Equity is upheld and diverse needs respected
in policy and practice*

Brisbane Catholic Education’'s commitment to Standard 4

Every student deserves to flourish and has the right to learn in a safe, supportive and inclusive environment,
free from discrimination, bullying and harassment. BCE supports all students, regardless of background,
identity or ability, to access and fully participate in their learning. We embed equity at the heart of our culture
through the Student Diversity and Inclusion Policy, the Student Wellbeing Policy and the Queensland Catholic
Education Council's Inclusive Practice in Catholic Schools. We expect school practices to reflect each child's
circumstances and needs, and to prioritise culturally safe, trauma informed approaches in planning,
communication and engagement. The Engage Student Support System and the Multi Tiered System of
Supports (MTSS) help schools provide a student centred, comprehensive continuum of support. These
systems enable collaborative, targeted and personalised assistance for diverse learners. We also provide
children with opportunities to learn about different cultures, people and communities through the Aboriginal
and Torres Strait Islander Histories and Cultures Cross Curriculum Priority and the Australian Curriculum.

What Standard 4 looks like at our school.

T auvsdaLUgOCOHLYsI Gt 1 GudLOLjYOSt Udt FgCYI OrlCgudt FQYLigTOUAYGF itV LU LFIFGL
| OCgudt FLiUGs LiYgFn VYLt FLiGLIGOFUVYgnuaCuYl OLjst FLOLjAYi UGLjYGLijYI OB®OYUDg ¥é
GFTt18®0nRY

1 UYauvsgdLUgOCoLjY:t CCOt OQYLjugUYg!l OYLt @@dutiOnYut YUFnOl LitgFndGFt YgFn
gnnl OLjLiGFt YI OUgdziit il QYCOg ! FUFt Y pin EAALON YO (gt UF FORQnYLHOYE + LFYhggW | AOVTEg Ut ¥
gYLiGlnOFuUo6LYONs Ol GOFLOLYgFnYGOCCI OGFt YLgFYGasgLuYuUOGl YOFt gt ©80F
Litsst | GLjYOgAYI OYgnBULGOn YUt YOOOU Y F n ALz CCWH 6O G 1\ @i VO 10010 Y B
ntkOOFUONYYgFNnYI Ot GCgl CAYI Odzi OGOnYGFYLt CCglrt 1l gudt FYGauUYu OO MEH &
gs5s5ClLglI COYgFnYGGuUuUYLY FLIOFupQYI OGFTHI LGFt YuUOY: t C@ilR TaoILErQn YagedisilatC

9 | OAYauvs§dLUGOCYLjugUYLt CCglr+1 guOYGUOFYNOdzOCH sGFt YgLuddziuAY!IaGLs Yigo
Lt FLIGNOI OnYniUl GFtYgLUGdzGUAYsSCOFFGFtAY9OAYLG!I OTUCCAYGF n YL NA:Ljinddil tgAl
| OCguGt FyYut YUt GYGuVYDgAYI OYOns Ol GOFLOnYI AYUUOYLjulnOFULjYGFdad CdzOnn

1 atglUYguvauvengosCOYUYdzOYs gl GGLGsguOnYgFnYGUCCYLt FuGFaoOYut ¥Og udtL
OnlLgudt FYAN90l 1 AYaul OOuvYGnuLgudt FY&t nOCun

1 LYgYLugUOUYt 1t is YGOYnt YuUOYI OpldGl OnYauunOFuvYOItuolLudt FYagoT ISoplwon gy
t0gavYUt GYGOYGGECCYOAI OnYUUOVYCOg! FUGFtLjYTI+t aYuUguYuodl adLjYyeat nlicon

1 UYauvYGngos COQYLiUUnOFuULjYgl OYI Ot Cgl CAYI O8GFnOnYt TYGUt YUuUORAYLjgjFVE
nGLLGLjLjGt FLQY§LjLijO®I CGOLjQYdzi LjigCY!l OLjt G1 LOLiYgFnYGFTt | ©gdnEddF B2h Yjg g
OngosCOYt TYuUGLYGLYORNSCgUFGFt YUuUOYw@UCOLYTHI Y nUacCulLji YI OLjt Gl LOYut

1 UYauvY8§dLUgOCOLQYLuUnOFULYLYFYLILUONUCOYgFYgsst GFuUSOFuYGHUUYRAOY _

1 GgLUYAgAQYUuUOY:t+ CCOtrOYCOgnOIl LiUGs YuOgaYBt GFYLulnOFULjYTH | YI QO®Q sy
['GGCnYLY FFOLUGY FLIYgFnYB®gbOLjYuUOYCOgnOIl LiUGs YuOgaYgsslt gLUglr COQEL|L
['10Ogb¥nt GFYI gl 1 GOl LjYt TYguuUt 1 GUAYGGUUGFYUUOYLLUtt CYOFdzil t FOOFUN

1 tOsCyUGFULYgFnYLt FLOI FLYI gaLiOnYI AVt I YgrtbuavYLulnOFuLYgl OYUFmRICAGN ¥
CgFt gt OQYLUOLBUGFt YTH I YUFNOI LjugFnGFt YgFn Yl Odzii LjGiudGFt YOns Cg@EHIFEYF L
FrcgaldnYtl YLt FTULjOnN

1 UYauvygdLUgOCOLjY: 1 CCOt OQYUUOY:t CCOt OYCOgnOl LillGs YuOgaYl Ot i CQY CRhY ¢
GnOFUGTAYs guuoOl FLIQYUI OFnLjYgFnYOBOI tGFt YFOONLjYGLI t LiLjYLju i n OF i GO
9gAYI OYGdosgLuOnYlr AYUgl oTucCYl OUgdzit Gl LjYt | YGOCCTI OGFt YLt FLOI FLEGFnY
Litl gu Ot GOLRYi UOY: t CCOt OYgCLjt YI OSOLUL|Yt FYGFLGnOFULYgFn Yl OCghtulOon¥s |
51 gLUGLOLYGFnY!I OnlGLOYUUOYCGEbOCGUtt nYgFnYdosgLuYt TYTaull OYUg!l &1

1 UYauvyYGngos COQYuUOYLjLUt 1+ CY9 OU g dzipt did 1 Y& s A Lj wiGralLECYgt FTVYUALIvYsgsd (il £ UFCDYNLY: UW GIC8
| OLjst FLOLJYLjGu Yt FYgYLCOg! YLt FudGFOGuoYt TYudaoOl OnYLjlisst | 0LjYA U F GlideOn uliggc
GFLCULGdZOQYLjgTOQY!I OLjs OLuTUCYgFnYLjisst Il uYuUOYn(Gt FGUAYt TYOgLUYLUGC

1 1U00Y:tCCOtOYdzgClUOLjYUuUOYI+ COYt TYTgoUCGOLYgFnYLt 88UFGUAYGF YLjl =tCIGU
Ut YGFTtI ©YLY FUGFGt GLjYGOs |t dZOBOFUVYGFYLgTOt gl ndFt QYGOCCT O F tYjglRnt ¥
51+ LOLLOLJjYLgFYLjul OFt uUOFYI OCgudt FLUGs LiQYs |t &t aOYLjgdnOFuYdad GLOYgF

T 90Ugdzit Gl Yijisst Il UYgsslt gLUOLYguYUUOY: t CCOOIMGDd nOWst 11 ¢ Lii - th LOG LYW G tOlL
UFnOl LiugFndGFt YLt FUORUQYI Osgdl GFt Y1 OCgudt FLIUGs LiYgFn YLjisst | UGFFUG ¢
GFnidzintigCYOns Ol GOFLOLQYI gLbt 1+t UFnLYgJFnYGOCCI OGFt YFOOnLjYt TYLjulnC

4 Alignment with National Catholic Safeguarding Standards: Standard 4 Equity Is Promoted And Diversity Is Respected | Working with
Children (Risk Management and Screening) Regulation 2020 (Qld) sch 1 s 2(3) (a) (ii) | Education (Accreditation of Non-State Schools)
Regulation 2017 (Qld) s 11, s 15 (a)
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Standard 5: People

People working with children are suitable and supported to reflect
child safety and wellbeing values in practice®

Brisbane Catholic Education’s commitment to Standard 5

BCE supports schools to ensure that everyone working or volunteering with students is suitable, safe and
capable of upholding child safety and wellbeing. Our recruitment and screening processes embed
safeguarding at every stage, from role design and advertising through to interviews, reference checks,
onboarding and performance development. The Employee and Volunteer Screening Procedure includes a
role risk matrix, Blue Card screening requirements and clearly defined responsibilities. These help leaders
identify potential risks to student safety and wellbeing and respond appropriately. BCE's Human Resource
Information System, Ignite, operationalises these procedures and helps employees monitor and maintain their
safeguarding screening requirements. Our Procurement Procedure requires all external providers engaging
with BCE offices or schools to be child safe and compliant with relevant legislation. The Risk Management
Framework guides how we monitor safeguarding practices in schools through established quality control
mechanisms. These processes ensure schools can safely engage employees, volunteers and third parties,
with appropriate oversight, training and supervision in place before any child related work occurs.

What Standard 5 looks like at our school:

KEYCGFOYGGUUYH U1 V(% clo®REumsiiEDY G EAYOns CgaF Wy

XYft GYGOYLjLI OOFYgFnYt FIt gl nYOasCt AOOLjQYdzr CiFuOOl LjYgF
XYft GYGOYOFLju!l OYLjgTOYLjlis Ol dzLjGit FYgFnYLt FnlLUY

XYft GYGOVYgss5sCAY9: GYI OLI GGudOFuUYgFnYf @Yslt LOnUl OLjYTH I
XYft GYGOYul gLbYgFnYbOOs YLjgTOt gl ndFt YLjLI OOFGFt YI Opud
XYGdzin OFLOYt TYs | gLUGLOYgFnYsCgFFOnY@os|t dzOBOF u Lj

5 Alignment with National Catholic Safeguarding Standards: Standard 5 Robust Human Resource Management | Working with Children
(Risk Management and Screening) Regulation 2020 (Qld) sch 1 s 2(8)(b) | Education (Accreditation of Non-State Schools) Regulation
2017 (Qld) s 15 (b)

11
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Standard 6: Complaints management

Processes to respond to complaints and concerns are child focused®

Brisbane Catholic Education’s commitment to Standard 6

BCE fosters a culture where concerns about safety and wellbeing can be raised openly, respectfully and without
fear. We support child focused complaint pathways that are accessible to students, families, employees and
community members. Our policies and procedures outline reporting requirements, cooperation with authorities,
and expectations for timely and safe responses to concerns. From 1 July 2026, BCE will implement Queensland's
Reportable Conduct Scheme. This means BCE will report any reportable allegation or conviction, conduct
investigations, provide interim and final reports to the Queensland Family and Child Commission, and immediately
notify police of any suspected criminal conduct within required timeframes. BCE provides guidance and training to
ensure complaints are handled in trauma informed and culturally safe ways, supported by Aboriginal and Torres
Strait Islander Participation Officers and expertise from safeguarding, student protection, legal, wellbeing, school
operations and program teams, and employee relations and investigations teams. System wide improvements are
strengthening complaint handling processes, creating clearer pathways and embedding safeguarding
expertise across the framework. These structures help schools respond to concerns with transparency,
sensitivity and procedural fairness.

What Standard 6 looks like at our school:
KEYCGFOYGGUUYH U1 VaewsclomOER i VB oY Gl ECY@ns Cy G F WY

XYft GYLiGUnOFULYgFnYTgaGCUEOLYLgFYI gGLOYLY FLOI FLjY
XYft GYuUOYLjL Ut 1pTVIOFWjdid G yiii&®n Y1 OLjst FLJOLjY

XYft GYLt 85 CgaGFuLjYg!l OYI OLt I nOnQYBgFgt OnYgFnYOLjLgCy
XYft GYuUOVYLLUtt CYGios COB0FuULjYuUOY@Ost l ugl CcOY:t Fnil
XYGdzin OF LOYt TYs 1 gLUGLOYJFnYsCgFFOnY@dos!t dzOSOF u Lj

On
Ya

Co C«¢

& Alignment with National Catholic Safeguarding Standards: Standard 6 Effective Complaints Management | Working with Children (Risk
Management and Screening) Regulation 2020 (Qld) sch 1s 2 (4) (b) | Education (Accreditation of Non-State Schools) Regulation 2017
(Qld) s7 | Child Safe Organisations Act (Qld) Chapter 3
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St

KFYCGFOYGGUUYt Ul Yies ClOGWERMWITVEDYC EAY®ns CglUF WY

XYft GYOoas Ct AOOLjQYdzad CUFuOO!l LiYgFnYuUGI nYs gl GGOLjYLt 5 CC
XYft GYuUOYLLUtE CYI OGFTH I LOLjYLigTOt GglndFtYsl gLudLOYuUU
XYft GYLUCUU!l gCYLGgs gl GCUGUAYGLYOBI OnnOnYUGFYul gaFaFt Y
XYft GYuaUOYLLUtt CYat Faut |l LiYgFnYLjisstl uLjyOas Ct AOOLjYgFn
XYGdzin OF LOYt TYs |l gLudGLOYgFnYsCgFFOnY@os!|t dzOBOF U Lj
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